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Health Advances USA, Inc.

696 Naples St
Chula Vista, CA 91911
United States of America

11,307 square feestate of theart facility




Type of products manufactured:

Health Advances USA, Inc. is registered with the FDA as a private label mamefaatulietary supplements and vitaming.
We comply withFDA GMP guidelines. We specialize in the production of capsules, tablets, liquids and powders. We¢joffer
our own formulations or will work with you to create your own formubgaafi do not alreadydve one.

Founder and Formulator

Dr. Kurt Donsbach is thEounder and Formulator for most of the products that are made by Health Advances. He has retired [js of
April 2011. Health Advances will be retaining all formulas. We wish him well and wahatd him for all his years of service to

the community and to usVe will continue to innovate through our Advisory Courncmprised oin MD, Nutritionist and

Biochemist.

Brand name of the product:
As a contract manufacturer, Health Advances USA, imenufactures and packages a wide variety of dietary products ufjder
the clients label and brand name. These are distributed throughout the United States, Canada, Europe and the Mid(fe Ea:

Responsibilities of key personal.

Production Manager - resposibly are as follows:
f Evaluate and approve documentation for i qu
the quality of raw materials, components and delivery time.
Oversee irprocesf products, finished products and sam@tention programs.
Review and approve documentation, documentation practices and revisions
Perform internal audits and implement corrective actions.
Ensure procedures are followed and the most current revisions are in place.
Maintain a change control pragn for all changes that occur. Document changes shall be controlled and rev|pwed.
Documented training shall occur on all changes.
Determine and approve appropriate documentation practices. All procedures and forma shall be dated,jrevisi
controlled andsigned off by appropriate management. Records and procedures shall be reviewed for confplianc
twice a year by NSF (third party). Appropriate documentation practices include use of ink, no white out, sin(gle lin
throughmistakesjnitials and date. AnXr / t hrough forms or notebook t
date forms shall be disposed of.

Training Program
The Personnel department presents our quality system presentation to all new employees. The employee orientatifjn trai
familiarizes employees with administrative rules such as:
1 Working Hours
1 Changing Rooms
1 Parking
1 Safety
9 Lunch arrangements, etc.
As a minimum, the training compromises the following topics:
M Indoctrination
T Presentation of the companyds Quality System
1 Job Safety Anlgsis
1 On the job training

Based on the annual employee assessment and specifiel@skl needs, each department providesheijob-training
and/or classroom training to its employees. All forma of such departmental training are recorded.

When an exessive number of nonconformities or other quality problems are traceable to a specific employee or degprtmel
the QA Manager or department manager of the employee may request retraidingaining records are kept in thq
Operations Office. A trainingecord list all employees participating in a given training, identifies the subject, donation

of training and is signed by the attendees.



Building and Facilities:
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Our nev state of the art packaging and laboratory facility is also registered with the US Food & Drug Administratidjh as
food processing facility and also with the California Department of Public Health Food and Drug. We are licefjsed t
produce Nutraceutical igtary supplements. FDAas regulatory requirements that provide guidelines for necegpary
processes, procedures and documentation to assure the product produced has the identity, strength, composition, [fjuality
purity it is represented to possess.



Controlled warehouse facility with stored raw materials

Laboratory
Lab Manager - responsibly are as follows:
Check for quality and accuracy of incoming mateusing Microbiological and FTIR procedures
Analyze and create C of A for all finistieroductaising HPLC
Oversee sampling of raw materials;grocess products, finished products and sample retention programs.
ReviewS O P @nd approve documentation, documentation practices and revisions
Perform internal audits and implement correctivioas.
Ensure procedures are followed and the most current revisions are in place.
Maintain a change control program for all changes that occur. Document changes shall be controlled and Hview
Documented training shall occur on all changes.
Determineand approve appropriate documentation practices. All procedures and forma sthatédbeevision

controlled and signed off by appropriate management. Appropriate documentation practices include use gj ink,
white out, single line through mistakes,ihm i al s and dat e. An X or |/ thrijpug
Obsolete or out of date forms shall be disposed of.

The company is equipped with State of the Art, Quality Control equipment for testing raw matepatgess products
andfinishedproduct. The Laboratory has nern scientific equipment such as FTIR, HPa@iMicrobiology testing.



Soleris32 Microbiological Testing Thermofisher Nicolet IS 10FTIR Material Testing

HPLGC High performance liquid chromatography




